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Re: District Council 20, American Federation
of State, County and Municipal Employees,

[202] 727-1822/23

AFL-CI0O and the District of Columbia
QOffice of Financial Management.

PERB Case No. 80-R-02
CECTMIFICATIoN Wud.

CERTIFICATION OF REPRESENTATIVE

On February 24, 1981, District Council 20, American Federation
of State County and Municipal Employees (AFSCME), filed an Amended
Recognition Petition for a unit of employes in the District of Columbia
Office of Financial Management (OFM). Notices of the District of
Columbia Public Employee Relations Board (Board) were posted at all
employee work sites at the Office of Financiel Management, pursuant
to Board Rule 101.5. No other labor organization indicated any
intent to intervene in the representation proceedings, mor did manage-
ment or any of the employees object to the proposed unit.

The Executive Director has evaluated the showing of interest
carde and determined that a majority of employees in the proposed
unit desire to be represented by District Council 20, AFSCME. The
Board, pursuant to Board Rules 102.1 and 102.2, hereby certifies
and grants to District Council 20, AFSCME, exclusive recognition
for the purpose of collective bergaining concerning working conditions

for a unit of:

"All non-professional employees in the District of

Columbia Office of Finanacial Management including Grant
funded employees performing the normal and regular functions
of cereer employees and temporary employees with thirteen
(13) month appointments whose conditions of work and
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employment interest, including wages and fringe benefits,
are like regular employees. Excluded are employees in

the entire Office of the Assistant City Administrator for
Financial Management, employees in the Data Security
Administration, System Support Service and Research and
Special Projects. Also excluded are all management officials,
confidential employees, supervisors, any employee engaged

in personnel work in other that a purely clerical capacity
and any employee engaged in administration of the provisions
of Title XVII; Labor Management Relations of the District

of Columbia Comprehensive Merit Personnel Act of 1978."

BY ORDER OF THE PUBLIC EMPLOYEE RELATIONS BOARD

Renneth W. Barrett
Executive Director




AUTHORIZATION

-

Pursuant to Sections 502(a) and 1716(b) of the DPistrict of Columbia
Comprehensive Merit Personnel Act of 1978, D.C. Code 1-347.4, Supp VII
the Public Employee Relations Board (Board) determines that the unit
certified for non-compensation bargaining in the attached "Certification
of Representative'" is appropriaiely included in the following unit for the
purpose of compensation bargaining for fiscal years including and following

1982:

UNIT 1

"Consisting of all career service professional, technical,
administrative and clerical employees who currently have their
compensation set in accordance with the District Service (DS)
schedule, who come within the personnel authority of the Mayor
of the District of Columbia, the Board of Trustees of the
University of the District of Columbia, the District of
Columbia General Hospital Commission, the District of Columbia
Board, except physicians at D.C. General Hospital, all
Registered Nurses and all Licensed Practical Nurses, and who
are currently represented by labor organizations certified

as exclusive bargaining agents for non-compensation bargaining
by the PERB or its predecessor.”

BY ORDER OF THE PUBLIC EMPLOYEE RELATIONS BOARD

- Kenneth W. Barrett
- Executive Director



